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Legislation – s9

(1) A person is eligible for provisional registration if the college is 
reasonably satisfied –

(a) either –

(i) the person has attained the qualifications for provisional 
registration prescribed under a regulation; OR

(ii) the person’s education, abilities, experience and 
contribution to education establish the person meets the 
requirements under the professional standards for 
provisional registration; and

(b) the person is suitable to teach; and

(c) the person meets any other requirements for professional 
practice for provisional registration prescribed under a regulation.
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Professional Conduct Unit

• Investigation of teacher practice and conduct

• Complaints against teachers

• Compliance with the Act

• Teacher competence dismissals



Social Media

Lewis Jensen is a Year 6 teacher. Jake is one of his students.

Mr Jensen shares with the class that he likes gaming, and has a Twitch 
channel.

Jake finds Mr Jensen’s Twitch channel and views a live steam. Jake 
writes a chat message saying ‘Hello Sir, its Jake from class’. Mr Jensen 
gives Jake a shout out during the live stream.

Jake views Mr Jensen’s gaming handle, and sends him an invite to join 
an online game with him, which Mr Jensen does. While playing they 
engage in generalised voice-to-voice chat.



Social Media - Negative consequences 
for the student and the student’s family

• Potential for oversharing of personal information

• Confusion about the teacher’s role

• Student attachment to teacher

• Development of a special relationship

• Behavioural problems

• Peer resentment

• Perception of favouritism



• Exposure of personal information

• Relating to a student as a peer instead of as his teacher

• Damage to his reputation and position of authority

• Increased behaviour problems from students

• Breach of employer policy → possible disciplinary action

• Complaint or notification to QCT → possible disciplinary action

Social Media - Negative consequences 
for the teacher



• Community and media interest in teacher-student relationships

• Damage to the school’s reputation

• Damage to the public’s trust in the teaching profession

• Damage to the school morale

• Damage to professional relationships within the school

Social Media - Negative consequences 
for the school and teaching profession

https://youtu.be/NU_oAQgmw6k


Social Media
• Social media connection can easily lead to overfamiliarity and possible 

escalation of inappropriate conduct.

• Teachers should familiarise themselves with their employer’s social media 
policies.

• Any social media communication/interaction with students on an 
unauthorised platform and/or without a valid context would likely be a 
breach of professional boundaries.

• The behaviour generally expected of a teacher extends to their private 
personal digital presence.

• This may extend to former students, even once they become adults.



Relationships with former students
Meg June is a secondary IDT teacher. Harry was a student at the same school, but Miss 
June was not one of his teachers.

Around the time of Harry’s Year 12 graduation, Miss June and Harry became Facebook 
friends.

After graduating, Miss June and Harry exchanged Snapchat details and began chatting 
while Harry is at Schoolies. After Schoolies they began seeing each other.

A couple of months later they entered into a sexual relationship.





QCAT disciplinary outcome

• Miss June’s teacher registration 
was cancelled.

• Miss June was prohibited from 
reapplying for teacher 
registration for four years.

• Any application for 
re-registration must be 
accompanied by a detailed and 
independent psychologist’s 
report.



QCAT findings
Queensland College of Teachers v Teacher XBW [2019] QCAT 240

‘By virtue of a teacher’s position…disparities in age, maturity and life experience, 
and the inherent vulnerability of young people, there is a power imbalance between 
teachers and students which must not be exploited. In respect of former students, 
this power imbalance continues after the student finishes school. It takes time to 
dissipate.’

Queensland College of Teachers v PPK [2019] QCAT 59 

‘…the differences in power and authority which exist create an imbalance between 
the teacher and student which can continue even after the teacher or student 
leaves the school. The imbalance can last for some time and is not generally 
something that can be immediately extinguished at a particular point in time.’



Allegations involving former students

• Intimate/sexual relationships with 

former students will always be 

considered by PCU.

• There is no prescribed time period 

that allows for relationships with 

former students.



Conduct involving former students

Factors taken into account when considering the 
conduct include, but are not limited to:

• years since former student left school

• age difference between former student and 
teacher

• nature of the teacher/student relationship 
when at school

• vulnerability of the former student

• emotional/social maturity of the former 
student

• contact/communication between teacher 
and former student since leaving school
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Join our digital community

@TheQCT

@theqct

Queensland College of Teachers

Queensland College of Teachers



Please provide feedback, your opinion matters

http://tiny.cc/QCTP 



Phone

07 3377 4777

or 

1300 720 944

Mail

Professional Standards Unit

Queensland College of 

Teachers

GPO Box 702

Brisbane  Qld  4001

Email

Registration and general enquiries

enquiries@qct.edu.au

Professional Standards

professionalstandardsshared@qct.edu.au

Professional Conduct

professionalconductunit@qct.edu.au


